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Best Practice 1:  

SHE THRIVE: Women’s Advancement 

Objectives of the Practice: 

 Establish a societal value system that acknowledges and respects women's contributions 

to socio-economic development. 

 Empower women to recognize and take pride in their contributions. 

 Transform stereotypical mindsets about gender inequality. 

 Eradicate discriminatory practices by considering gender beliefs, desires, and goals. 

 Instill self-esteem, decency, and respect among female students. 

 Encourage fair participation of women in co-curricular activities. 

 Develop self-defense programs for women. 

 Sensitize students about feminine issues. 

The Context: The College, driven by the mission “Fiat Justitia Ruat Coelum” (Let Justice be 

done though Heaven Falls), is dedicated to addressing gender concerns, particularly within the 

realm of legal studies. In the current Indian context, where women face severe exploitation and 

violence, the College aims to raise public awareness about women's issues. The institution 

observed that female law students often displayed arrogance and were underrepresented in 

admissions and co-curricular activities. To combat these challenges, the Women’s Club, in 

consultation with the IQAC, devised policies to achieve the noted objectives and advance 

women’s status. 

The Practice: To meet the objectives, the Women's Club and IQAC implemented various 

initiatives, including: 

1. Conducting a Quiz Competition in collaboration with the National Commission of 

Women. 

2. Organizing four 7-day Self-Defense Training Camps exclusively for girls. 

3. Holding special gatherings for Women on International Women’s Day (March 8). 

4. Conducting a gender sensitization survey. 

5. Activating an active Women’s Cell. 

6. Establishing an Internal Complaint Committee. 



7. Signing two MOUs concerning gender equity programs: 

o With "Bhartiya Stree Shakti" for a blended program on the “Reconsideration of 

Age of Marriage Bill.” 

o With ILS Law College, Pune, for a project addressing gender discrimination. 

8. Ensuring equal representation of girls on all college committees. 

9. Encouraging female participation in sports and cultural activities. 

10. Participating in the Nirbhaya Walk organized by the Office of the Superintendent of 

Police. 

11. Visiting family courts to understand women's grievances. 

12. Conducting a gender audit. 

13. Distributing safety pens with Women Cell contact details to girls participating in self-

defense training. 

14. Increasing female participation in legal literacy campaigns through door-to-door 

outreach. 

15. Announcing gender equity programs during student induction and enforcing zero 

tolerance for gender discrimination. 

Evidence of Success: 

 Increased enrollment of female students in law courses. 

 Higher participation rates in self-defense training programs. 

 More female participation in cultural activities and special gatherings. 

 Increased involvement of girls in intra moot court competitions. 

 More contributions from girls as para-legal volunteers. 

 A higher number of students sensitized about women's issues. 

Problems Encountered and Resources Required: Initially, the lack of female staff hindered 

the resolution process, but this improved with more female staff joining the college. Financial 

constraints also posed challenges, as student fees did not specifically cover gender equity 

programs, requiring funds to be reallocated from different fee collection heads. 

 

  


